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Annual Awards for Research Impact 2019 

 

We are glad to inform you that Guido Corbetta and Alessandro Minichilli are 

the winners of the 2019 Annual Award for Research Impact of the Bocconi 

University for the following research paper: 

“Is family leadership always beneficial?” with D. Miller, Strategic Management 

Journal, 34: 553-571, 2013 

The award has been assigned by the Dean for Research based on the proposal 

by the Research Committee of the Bocconi University. 

This study (https://onlinelibrary.wiley.com/doi/pdf/10.1002/smj.2024) seeks to resolve a 

fundamental debate concerning the performance of family firms. Whereas some 

studies blame the family management for underperformance, others underscore 

the value of family management, which mitigates agency costs. Relying on 

Bocconi University’s Italian Observatory on private family firms, this paper 

suggests that smaller family firms with concentrated ownership outperform 

others, while larger family firms with dispersed ownership underperform. 

This paper has contributed to the ongoing debate on the performance 

heterogeneity of family firms both in academic circles and among entrepreneurs 

and practitioners. The Italian Association of Family Firms has acknowledged the 

findings, following which it has issued the “Italian Code for Private Family Firms” 

that was endorsed by bodies such as the Italian Association of Bankers, the 

Italian Stock Exchange, and the Italian Association of Private Equity Investors. The 

Managing Director of the Italian Association of Family Firms praises “the 

undoubted impact of their research in the family business field and the 

importance of their work to provide fresh knowledge and practices to the 

Association”. Several companies, such as the Unicredit Bank, incorporate this 

study in their training sessions. The paper has also received more than 200 

citations in scholarly and practitioner journals. 
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